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UNDERSTANDING WIUôS TEACHER EDUCATION PR OGRAM  

CONCEPTUAL FRAMEWORK  

  

The Conceptual Framework provides the underlying vision and structure for the WIU Teacher 

Education Program.  The framework specifies how the knowledge and skills of the teacher 

education program relate to one another and to the program as a whole.  

  

The major domains of the WIU conceptual framework are Knowledge of Content, Knowledge of 

Learners, Knowledge of Teaching, Knowledge of Professional Skills and Dispositions, and 

Application and Reflection.  The information and skills in each domain connects with the 

information and skills in each of the other domains as teacher candidates continually gain new 

information that changes what is understood about content, or the learner, of teaching, or 

professionalism.  

  

Like a web, the WIUôs Conceptual Framework connects all professional teacher education 

knowledge, skills, and experience over time.  The underlying conceptualization of teacher 

education at WIU should be to provide the big picture of ways in which coursework, field 

experiences, and clinical experiences articulate to give teacher candidates at WIU quality 

preparation in teaching.  

  

How can the Conceptual Framework be helpful to WIU students (teacher candidates)?  It is easy 

for teacher candidates to view each course as a separate entity that is not related to other 

coursework.  Knowledge and review of the Conceptual Framework may assist candidates in 

understanding that there are clear connections between the information and skills learned in 

various courses.  Research suggests that students retain information more readily when new 

information is added to a familiar conceptual model.  In addition, an understanding of the 

Conceptual Framework may assist in answering the question, ñWhy do we have to know this?ò  

  
DKMummert 8/13/02  
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WESTERN ILLINOIS UNI VERSITY  

TEACHER EDUCATION PR OGRAM CONCEPTUAL FRA MEWORK  

 

 
  

  

The members of the University Teacher Education Committee (UTEC) at Western Illinois 

University believe that well prepared teacher candidates understand and can demonstrate 

knowledge of content, teaching, learners, and professional skills and dispositions.  UTEC 

members also believe that teacher candidates must apply their knowledge, skills and dispositions 

in school settings.  Such field and clinical experiences must provide opportunities for the 

candidates to enhance their professionalism through personal reflection and collegial interaction.  

  

  

Standards for the Conceptual Framework  

  

The competent WIU teacher candidate understands and can demonstrateé  

 

1. His or her subject matter, including the expectations for students as described in the 

appropriate Illinois Learning Standards, and how to make this content meaningful to 

students.  

2. The growth and development of students, how students learn, and how to promote 

learning for individual students and a diverse student population. 

3. How to plan effectively for instruction, how to create positive learning environments, 

how to implement appropriate learning technologies, and how to use varied approaches to 

assess student learning. 

4. The importance of professional growth as outlined in the Illinois Professional Teaching 

standards. 

5.  How to apply his or her knowledge of subject matter, learners, and teaching during field 

and clinical experiences and how to reflect upon those experiences to improve teaching 

performance.  
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WESTERN ILLINOIS UNI VERSITY  

TEACHER EDUCATION MI SSION STATEMENT  

  
Education is constantly changing to meet the needs of society, and the resulting changes are inseparable 

from shifts occurring within that society.  We currently face, for instance, an accelerating reliance upon 

and access to technology, and we grow increasingly aware of our diverse population.  Effective educators 

must be adept at responding to an ever-changing society.  The mission of Western Illinois Universityôs 

Teacher Education Program is to prepare versatile teachers who appreciate the importance of our diverse 

population; who adapt at emerging social, economic and demographic patterns; and who are skilled in the 

use of technological tools to promote teaching and learning in our nationôs schools.  

  

Goals of the Program 

  

The unifying goal of Westernôs Teacher Education Program is the integration of a thorough knowledge of 

subject content with effective teaching and engaged learning skills.  This goal emphasizes not only the art 

of teaching content but also of understanding the ethical nature of educational decision making, of 

perceiving the implications of diversity as it relates to teaching and learning, and of appropriately using 

technology as an essential educational tool.  Meeting this unifying goal requires a sensitive mix of 

firmness and flexibility.  

  

Candidates in our program understand that certain issues are non-negotiable.  Every child deserves a 

coherent education and to be treated with respect.  Our candidates will see, however, that individual and 

situational differences dictate that teachers demonstrate flexibility in solving unanticipated and novel 

problems that may arise in meeting the needs of each child and in contending with often differing 

educational expectations of students, parents, administrators, and the community-at-large.  Each portion 

of the overall program requires a commitment to a continual process of inquiry, action, and reflection for 

teachers cannot function effectively if they become complacent and unreflective about either their 

respective disciplines or their practice.  

  

Achieving the Mission of Teacher Education 

  

Teacher education faculty prepare teacher education candidates both for the present and for a changing 

future.  These pre-service teachers become professionals by critically and reflectively:  

  

 Scrutinizing their respective disciplines and satisfying University General Education 

requirements; 

 Exploring patterns of and individual differences in human growth and development; 

 Analyzing the cultural, social, political and economic factors that impact communities and 

influence the operation of local schools;  

 Investigating and applying educational psychology theories to instructional strategies and 

assessment; 

 Integrating subject content knowledge with teaching methodology for the productive transfer of 

knowledge and skills;  

 Studying the conditions necessary for establishing an atmosphere conducive to optimal learning;  

 Utilizing technology to complement personal educational goals;  

 Demonstrating informed teaching through supervised practice in diverse, teaching/learning 

situations; 

 Formulating an ethical philosophy of education based on self-reflection, knowledge of the 

educational process, and experience in educational settings.  

 

 Approved by UTEC, February 24, 1997  
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PREFACE  

  

  

The purpose of this handbook is to present an overview of the Teacher Education Program at 

Western Illinois University.  The University Teacher Education Committee establishes the 

policies and procedures to be met by all individuals enrolled in the Teacher Education Program 

at Western Illinois University.  The Selection, Retention, and Appeals Committee is the 

operating arm which follows guidelines established by the University Teacher Education 

Committee to approve or deny individual appeals to waive or alter Teacher Education Program 

requirements.  The University Teacher Education Committee hopes that this handbook will serve 

as a guide for candidates seeking teacher certification. Any questions concerning the information 

and materials presented in this handbook should be directed to the Certification Officer, 91 

Horrabin Hall, Western Illinois University, Macomb, IL 61455 (309-298-1434).  

 

 

 

 

 

 

 

 

  

  

IT IS THE RESPONSIBILITY OF  THE  INDIVIDUAL CANDIDATE  TO MEET  THE  

REQUIREMENTS OF THE TEACHER EDUCATION PROGRAM.  

 

  

 

 

 

 

  

  

 

 

 

 

  
Rights Reserved:  

The provisions of this handbook are not to be regarded as an irrevocable contract.  The Teacher Education Program 

reserves the right to modify, revoke, or add to any and all regulations at any time.  As an Illinois recognized 

institution, Western Illinois University must meet the mandates issued by the Illinois State Board of Education and 

State Certification Board.  State Certification Board requirements take precedence over the catalog of record.  

Information contained within this handbook was compiled from University catalog, Institutional Self Study and 

additional pamphlets.  
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INTRODUCTION  

 

Historical Perspective of Western I llinois University  

 Western Illinois University was originally established as a teacher training institution on April 

24, 1899.  It was named Western Illinois State Normal School in Macomb and its mission was to 

prepare people to enter the teaching profession.  In 1947, growth led to expansion and a name 

change to Western Illinois State College with an enrollment of 1,345 students.  The current 

name, Western Illinois University became official in 1957.  Although the University has 

undergone a series of changes with its growth, the mission of the Teacher Education Program is 

to prepare people to enter the teaching profession with the best possible training available.  

       

Long recognized for its outstanding teacher education programs, Western Illinois University 

provides over twenty areas of certification and involves all colleges of the University in offering 

approved programs.  Western Illinois University has accreditation by the National Council for 

Accreditation of Teacher Education (NCATE) and North Central Association of Colleges and 

Schools.  Some of the organizations which Western Illinois University has membership in are:   

American Association of Colleges of Teacher Education, American Council on Education, and 

Teacher Education Council of State Colleges and Universities.  

 

College of Education and Human Services (COEHS)  

 The College recognizes the importance of education in society and is dedicated to the 

improvement of society through education.  Preparing people to enter the teaching profession 

continues to be one of the main goals of the University today. The Center for the Preparation of 

Education Professionals (CPEP) overseas all teacher education requirements.  CPEP is located in 

91 Horrabin Hall.  

  

While traditional aspects of teacher preparation are maintained, programs are continually 

assessed.  The Curriculum Laboratory located in 80 Horrabin Hall provides candidates and 

faculty with resources and instructional materials that are essential elements of the Teacher 

Education Program.  New information and teaching material used in grades Pre-K-12 are 

available for candidates.  The Science Education Center also located in Horrabin Hall provides 

candidates with materials, laboratory facilities, and special programs which enhance teacher 

preparation and educational knowledge.  

  

The College is actively engaged in the use of technology to prepare our graduates to be able to 

use technology in their teaching.  Several classrooms in the College have been dedicated to this 

use and provide the most up-to-date technology for hands-on learning. 

  

Other spaces in the College which directly involve candidates include computer, instructional 

development, and video editing laboratories.  These areas provide candidates, although they may 

have limited abilities in these techniques, the opportunity to learn the skills needed to develop 

curriculum materials incorporating current technologies.  

  

The College has a well established field experience program which focuses on the partnerships 



 8 

that exist between private and public schools in the areas served by Western Illinois University.  

Supervised field experiences at the field and clinical levels are available in small and large 

school settings, minority group settings, rural and urban schools, agencies with migrant 

populations and in daycare sites.  Supervised student teaching/clinical in cooperating public 

schools is the process whereby a prospective teacher candidate demonstrates his/her competence 

as an effective beginning teacher. Candidates seeking certification are required to successfully 

complete one semester of full-time student teaching/clinical.  Candidates are supervised by a 

student teaching/clinical supervision field specialist and a mentoring teacher.  

 

Certification  Programs 

Western Illinois University offers the following programs approved by the Illinois State 

Certification Board:  

  

Undergraduate Programs:  

 Elementary Education  

o Early Childhood Education (Birth-3
rd

 grade) 

o Elementary Education (K-9) 

 Bilingual/Bicultural Education (K-9) 

 Secondary Education (6-12) 

o Agriculture 

o English   

o Mathematics   

o Science/Biology  

o Science/Chemistry  

o Science/Physics  

o Social Science/History   

 Special (K-12)   

o Art 

o Foreign Language     

Á French  

Á Spanish  

o Music    

o Physical Education    

o Special Education Learning Behavior Specialist I   

          

Graduate Programs  

 Administrative 

o Alternative Administrative Certificate Initiative (ACI) 

o General Administrative (Principal) 

o Superintendent  

o Chief School Business Official        

 School Service Personnel 

o Guidance 

o Speech and Language Impaired (Pre-K to Age 21/Type 73)  

o School Psychology 
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Middle Level Endorsements 

Individuals completing elementary, secondary or K-12 programs may qualify to add 

ñMiddleò level endorsements if the required course work is completed.    

  

ñMiddle Grade Teachersò are defined as any teacher teaching grades 5 through 8 in a 

departmental setting.    

  

To qualify for ñMiddle Gradeò endorsements, an individual must complete:  

  

 EIS 201 -- Educational Psychology--Human Growth & Development - 3 s.h. 

Minimum grade of ñCò required. 

 EIS 301 -- Educational Psychology--Learning and Instruction - 3 s.h. Minimum 

grade of ñCò required.   

 C&I  403 -- Middle Level Education  - 4 s.h. Full acceptance to TEP required to 

enroll.  Minimum grade of ñCò required.   

 Minimum 18 s.h. in content area. Contact your education advisor for additional 

information on specific content and area course work required for endorsements.      
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ASSESSMENT POLICIES 
 

The State Board of Education and the State Certification Board have mandated that recognized 

institutions must have an assessment policy in force to evaluate candidates in teacher education 

programs.  At Western Illinois University the four phases of assessment occur:  

  

 Admission to the University 

 Admission to the Teacher Education Program  

 Admission to Student teaching/clinical  

 Recommendation for Certification  

Admission to the University 

Admission to the University involves applicants applying to the University and meeting current 

standards, policies, and procedures of Western Illinois University.  Notification of acceptance to 

the University is the responsibility of the Admissions Office.  

  

It is the policy of Western Illinois University not to discriminate on the basis of race, color,  

religion, sex, national origin, sexual orientation, ethnicity, age, marital status, disability or 

veteran status in its admissions, activities, educational programs and employment.  Equal 

opportunity is granted to all applicants who meet admission standards set by Western Illinois 

University.  

  

Candidates entering Western Illinois University and designating the Teacher Education Program 

as their choice are not automatically enrolled in the Teacher Education Program.  

Admission to the Teacher Education Program (TEP)  

 Candidates apply for the Teacher Education Program (TEP) during the second semester of their 

sophomore year.  At this point, a candidate has accumulated 30-45 semester hours of course work. 

Candidates for initial teacher certification within the State of Illinois must be U.S. Citizens or contact 

the Certification Officer concerning citizenship requirements related to certification.  

 

Candidates must complete the required application form and submit it to the CPEP, 91 Horrabin Hall.  

An online application is available at www.wiu/edu/cpep (see sample Appendix A). 

 

Candidates must attach their first reflective paper to the TEP application. This paper should include 

experiences that you have had that have enhanced or changed your attitude toward teaching and 

learning, reflecting on the teacher dispositions (Appendix D). As a future teacher, what are your 

strengths and weaknesses related to these dispositions? Include and reflect on your experiences, 

classroom assignments, etc.   

  

Requirements:  To be fully accepted to the Teacher Education Program, the following conditions 

must be met:  

  

1. Satisfactory completion of 30 semester hours of approved course work. 

2. Completion of Eng 180 and 280 with a grade of C or better.  A transferred course equivalent 

must have a C grade or better. 

3. Completion of Comm 241 with a grade of C or better. A transferred course equivalent must 

have a C grade or better. 

http://admissions.wiu.edu/
http://www.wiu/edu/cpep
http://www.wiu.edu/cpep/dispositions.html?mainMenuItemToSlide=4
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4.  Acquire the required major and cumulative grade point average for the program: 2.75 

required  for Elementary, Early Childhood, Bilingual, Special Education and History majors.  

2.50 required for Agriculture, English, Mathematics, Science/Biology-Chemistry-Physics, 

Art, French, Music, Physical Education, Spanish. 

5. A positive recommendation from major department advisors/designee. 

6. Completion of general education math course with a grade of C or above (MATH 101, 102, 

106 and 206*, 123, 133, 134, 137, 138, 139 or STAT 171 (see advisor for specific course 

requirements for major).  (MATH 106 and 206 only approved for early childhood, 

elementary, bilingual and special education majors.  The sequence of 106/206 counts as 3 

hours of General Education credit for the above named majors only). 

7. Satisfactory performance on an appropriate screening battery designed to assess personal 

adjustment and/or oral or written performance, if requested by the Selection, Retention and 

Appeals Committee. 

8. Satisfactory personal interview with the Selection, Retention and Appeals Committee if 

requested by the committee. 

9. Candidates must pass the Illinois Certification Test of Basic Skills. The test covers math, 

reading, grammar and writing.  This test is offered seven times each year.  Test dates, 

registration information and study guides are available on the ICTS  website, 

http://www.icts.nesinc.com.  Remediation program information is available on the CPEP 

website. 

10. Teacher education candidates are expected to comply with the Illinois State Police and FBI 

fingerprint background investigation requirements as set forth by the University Teacher 

Education Program.  Prior to any field work in schools/agencies, candidates are to supply 

verification of having completed both an Illin ois State Police and FBI fingerprint background 

investigation through the Center for the Preparation of Education Professionals.  Candidates 

may be prohibited from completing field work if background investigations disclose arrests 

and/or convictions deemed problematic.  Information may be obtained in Horrabin Hall 91; 

questions may be directed to Melissa (Missy) Phillips, Director of Advising and Certification 

Officer, 309/298-2117. 

a. In addition to the background investigations the National Sex Offender and the Illinois 

State Police Child Murderer and Violent Offender Against Youth registries will be 

checked. 

11. Pass Teacher Education Technology Competency Assessment http://www.wiu.edu/TCA. (A 

non-refundable charge will be applied)  

  

Applicants may be requested to complete additional screening tests or to meet with the Selection, 

Retention and Appeals Committee.  

  

Action:  

       The individual applying for TEP may be:  

  

1. Granted Full Acceptance  

a. Once an individual has been fully accepted into TEP, he/she must maintain the 

required 2.5 cumulative and major GPA or required 2.75 cumulative and major GPA 

for history, elementary, early childhood, bilingual and special education majors.  

b. Individuals dropping below requirements will be placed in "Conditional Status."  This 

means the individual will not be permitted to enroll in EIS 401, ECH 474 (for Early 

Childhood majors) or C&I 403 or be permitted to apply to student teach or student 

teach.  

http://www.icts.nesinc.com/
http://www.icts.nesinc.com/
http://www.icts.nesinc.com/
http://www.wiu.edu/cpep/ISP_background.html
http://www.wiu.edu/cpep/ISP_background.html
http://www.wiu.edu/TCA
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2. Granted Conditional Acceptance  

a. Candidates with conditional acceptance will not be allowed to enroll in EIS 401, ECH 

474 (for Early Childhood majors) or C&I 403 or be permitted to apply to student teach 

or student teach.  

b. Persons granted conditional acceptance will be reviewed the following semester if full 

acceptance has not been achieved by that time.  Persons not making satisfactory 

progress from conditional to full acceptance within two semesters of applying will be 

denied acceptance to TEP. 

 

Note: Candidates may be advised to consider a major/career change.  

 

 

3. Denied  

a. Candidates denied will not be allowed to enroll in EIS 401, ECH 474 (for Early 

Childhood majors) or C&I 403 or be permitted to apply to student teach or student 

teach.  

b. Denied applicants may reapply at a later date or request a review of their case by 

Selection, Retention, and Appeals Committee.  

 

Note: Candidates may be advised to consider a major/career change.  

 

Retention 

 

Candidates must maintain good standing in the Teacher Education Program once admitted.   

 The candidate must exhibit the dispositions and professional behaviors needed to perform 

the essential functions of teaching, with or without reasonable accommodations.  The 

Office of Disability Support Services, in collaboration with the Assistant Dean for 

Teacher Education, will make the determination of reasonable accommodations. 

 Satisfactory performance on an appropriate screening battery designed to assess personal 

adjustment and/or oral or written performance, if requested by the Selection, Retention 

and Appeals Committee. 

 Satisfactory personal interview with the Selection, Retention and Appeals Committee if 

requested by the committee.  

 Maintain a record that is free of criminal offenses. 

 Candidates are required to exhibit the following professional dispositions at all times 

during their tenure at WIU:  collaboration, honesty/integrity, respect, commitment to 

learning, emotional maturity and responsibility.  Failure to adhere to these professional 

dispositions are grounds for dismissal from the program. 

 Applicat ion to Student Teach 

 Candidates must be fully accepted to TEP to apply for student teaching/clinical.  Candidates not fully 

accepted have the right to appeal to the Selection and Retention Appeals Committee (Appendix C) to 

apply to student teach if they have extenuating circumstances as to why they are not fully accepted.  

Candidates have the right to appeal the SRA Committeeôs decision to the University Teacher 

Education Committee.   

  

Application to student teach must be made one year in advance of the semester the individual 

anticipates student teaching/clinical. Meetings are held in September/October for those requesting 
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student teaching/clinical assignments for fall semester of the following year and in January/February 

for those requesting assignments for spring semester of the following year.  Applications are 

distributed during this meeting.  Also, information and dates applications will be accepted are 

provided at this meeting.  Additional information concerning student teaching/clinical should be 

directed to the Coordinator of Field and Clinical Experiences in 91 Horrabin Hall, (309- 298-2117).   

 

The Center for the Preparation of Education Professionals offers the following regional sites for 

student teaching/clinical experiences: 

 Quad Cities 

 Western Illinois  

 Chicago City 

 Suburban Chicago  (Candidates wishing to student teach in suburban Chicago must have a minimum 3.0 

cumulative and major GPA) 

 

Specific student teaching/clinical sites are determined by the field supervisors charged with the 

responsibility for placement and supervision of student teachers in each region.  Providing student 

teachers with quality student teaching/clinical experiences in school districts with outstanding 

teaching reputations is the primary objective of each field supervisor.  The welfare of all students 

enrolled in the Student Teaching/Clinical Program is the key component in the selection of student 

teaching/clinical sites.  Housing arrangements during the student teaching/clinical semester are the 

responsibility of each student teacher. 

 

Clearance to Student Teach 

Student teaching/clinical credit is required for graduation in the Teacher Education Program and 

is open to qualified senior students who are enrolled in the Teacher Education Program.  

Students must fulfill the requirements for admission to and retention in the Teacher Education 

Program and are responsible for meeting the student teaching/clinical requirements listed below. 

 

The candidate must exhibit the dispositions and professional behaviors needed to perform the 

essential functions of teaching, with or without reasonable accommodations.  The Office of 

Disability Support Services, in collaboration with the Assistant Dean for Teacher Education, will 

make the determination of reasonable accommodations. 

 

Satisfactory performance on an appropriate screening battery designed to assess personal 

adjustment and/or oral or written performance, if requested by the Selection, Retention and 

Appeals Committee. 

 

Satisfactory personal interview with the Selection, Retention and Appeals Committee if 

requested by the committee.  

Candidates are required to exhibit the following professional dispositions at all times during their 

tenure at WIU:  collaboration, honesty/integrity, respect, commitment to learning, emotional 

maturity and responsibility.  Failure to adhere to these professional dispositions are grounds for 

dismissal from the program. 

 

The following requirements must be met for clearance to student teach:  

  

1. Maintain the required major and cumulative GPAs for the program: 2.75 required for 

Elementary, Early Childhood, Bilingual, Special Education and History majors.  2.50 required 
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for Agriculture, English, Mathematics, Science/Biology-Chemistry-Physics, Art, French, 

Music, Physical Education, Spanish. 

a. A 2.50 grade point average in each area in which a student teaching/clinical 

assignment is sought, or higher if required by the department (2.75 for 

history/elementary/early childhood/bilingual/special education). 

2. Grade of "C" or above required for all professional education courses: EIS 201, 301, 302, 401, 

special education requirement. [ECH majors complete EIS 302 and other courses in their 

major]. 

3. Grade of "C" or above required for all methods courses. 

4. Completion of all required pre-student teaching field experiences--grade of "C" or above 

required. 

5. Consent of the major department chairperson or designee. 

6. Candidates must complete all course work required for graduation/program completion prior 

to student teaching/clinical.  

7. Pass State Content Area Test(s). [Bilingual requires elementary and target language; Special 

Education must pass LBS1 and Special Education General Curriculum; Foreign Language 

must pass the content and Oral Proficiency Interview (ACTFL)].  

8. Teacher education candidates are expected to comply with the Illinois State Police and FBI 

fingerprint background investigation requirements as set forth by the University Teacher 

Education Program.  Prior to any field work in schools/agencies, candidates are to supply 

verification of having completed both an Illinois State Police and FBI fingerprint background 

investigation through the Center for the Preparation of Education Professionals.  Candidates 

may be prohibited from completing field work if background investigations disclose arrests 

and/or convictions deemed problematic.  Information may be obtained in Horrabin Hall 91; 

questions may be directed to Melissa (Missy) Phillips, Director of Advising and Certification 

Officer, 309/298-2117. 

a. In addition to the background investigations the National Sex Offender and the Illinois 

State Police Child Murderer and Violent Offender Against Youth registries will be 

checked. 

9. TB test is required the semester prior to student teaching/clinical.  

  

The semester prior to student teaching/clinical, the major department will be requested to reassess 

each applicant's record.  At that time, the department has the option to recommend or withdraw its 

recommendation for an individual to student teach.  Candidates must have this final recommendation 

before clearance to student teach will be granted.  

 

Candidates are required to register for student teaching/clinical.  Some majors require student 

teaching/clinical at two different levels.  Check with your education advisor, 91 Horrabin Hall for 

specific requirements.  

  

During the semester prior to student teaching/clinical, each candidate is informed of his or her status 

concerning any deficiencies required by the teacher education program, course work, or cumulative 

or major grade point average problems.  

  

Candidates must be cleared of all deficiencies prior to being cleared to begin student 

teaching/clinical.  All deficiencies must be cleared by the designated deadline or the Field & Clinical 

Experiences office will be notified that the individual is not clear to student teach and placement may 

be canceled.  It is the responsibility of the candidate to be sure all deficiencies have been cleared by 

the Director of COEHS Advising in 91 Horrabin Hall.  Candidates must contact the Director of 

http://www.wiu.edu/cpep/ISP_background.html
http://www.wiu.edu/cpep/ISP_background.html
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COEHS Advising for approval for any extenuating circumstances which may delay clearances for 

student teaching/clinical.  

  

If a candidate wishes to cancel his/her student teaching/clinical for any reason or if the candidate 

changes majors or minors after applying to student teach, it is the responsibility of the candidate to 

notify the Center for the Preparation of Education Professionals, 91 Horrabin Hall.  

 

Grading 

 

The student teaching/clinical experience is evaluated on an S/U grading system.  Candidates who 

fail to pass the APT prior to the end of the student teaching/clinical semester will receive an 

incomplete grade for student teaching/clinical. 

Remediation Plan for Candidates Failing the APT  

1. CPEP will initiate the process and be responsible for: 

a. Identifying the candidates who have not passed the APT and notifying 

departments of score information. 

b. CPEP will identify critical areas of weaknesses for those who have not passed and 

will work with the major department regarding who (from various departments) 

should be involved in remediation. 

c. A ñRemediation Teamò will be developed consisting of a member of CPEP, the 
major department(s), clinical supervisor, and others as needed. 

d. CPEP will identify who will oversee the individualôs plan. 

 

2. Remediation Plan Development (by involved individuals identified above).  In 

consultation with the candidate and the department chair (or designee), the plan is based 

on a matrix which links standards and test categories to programs/courses. 

Recommendation for Certification  

 Recommendation for certification to the State is made by the Certification Office.  Individuals must 

complete an approved program and pass all Illinois Certification Tests.  Candidates for initial teacher 

certification within the State of Illinois must be U.S. Citizens or contact the Certification Officer 

concerning citizenship requirements related to certification.  

 

The procedure for certification is as follows:  

  

1. Candidates must attend a mandatory student teaching/clinical seminar at WIU during the 

student teaching/clinical semester and finalize forms for certification.   Watch for a letter 

and/or email announcing this date.  

2. Candidates must submit Reflective Paper 2 and obtain major department signature for 

clearance of program requirements. 

3. Certification will NOT be released until the semester is over and grades have been posted to 

transcripts and individuals have been cleared for graduation.  This will be completed the 

week following graduation.  Individuals will not be able to substitute teach or begin teaching 

prior to certification being issued.   

4. Candidates will apply for certification on-line.  Information on how to apply will be given at 

the student teaching/clinical seminar.   

5. Candidates must pass the applicable APT exam in order to successfully complete/pass 

student teaching/clinical and graduate. 


