COUNCIL ON CURRICULAR PROGRAMS AND INSTRUCTION
Thursday, 27 March 2025, 3:30 p.m.
	Via Zoom
A G E N D A
I. 	Consideration of Minutes 
A. 	6 March 2025
II. 	Announcements
 III. 	Old Business
IV. 	New Business 
[bookmark: _Hlk189466474]A. 	Curricular Requests from the School of Computer Sciences 
	1. 	Requests for Changes in Catalog Description and Prerequisites
		a.	CS 301, Spreadsheet Applications, 3 s.h.
Current:	CS 101 or 203
Proposed:	CS 101 or ACCT 201
		b.	IS 325, Global Social Networks, 3 s.h.
Current:	This course on global social networks, including virtual communities, places emphasis on fundamental networks in a global and cross-cultural environment.

Proposed:	This course on global social networks emphasizes fundamental information technology, facilitation methods, and communication and writing skills for virtual communities and social networks in a global and cross-cultural environment.
B.	Curricular Request from the School of Agriculture

	1.	Request for Change of Option

		a.	Agricultural Business

C.	Curricular Requests from the School of Accounting and Business Administration

1.	Requests for Changes in Catalog Descriptions, Course Titles, Divisions, Semester Hours, and Prerequisites

	a.	DS 421, Data Visualization for Decision Making, 3 s.h.
Current:	Prereq: STAT 171 or DS 200 or equivalent, or consent of instructor

Proposed:	Prereq: STAT 171 or equivalent; and DS 303 or equivalent; and CS 114 or equivalent; or consent of instructor

	b.	DS 435, Applied Data Mining for Business Decision-Making, 3 s.h.
Current:	Applied Data Mining for Business Decision-Making
		Prereq: DS 303 or STAT 276 or consent of instructor

Proposed:	Applied Data Mining for Business Decision Making
		Prereq: DS 303 or STAT 276 or equivalent; and CS 114 or equivalent; or consent of instructor

		c.	ECON 381, Economic Problem Solving, 3 s.h.
Current:	Economic Problem Solving
		An overview of problem-solving methods utilized in many upper-division Economics courses. Students solving both microeconomic and macroeconomic problems.
		Prereq: ECON 231 and 232; any MATH course which satisfies the University General Education requirements

Proposed:	Economic and Business Problem Solving
		An overview of problem-solving methods utilized in many upper-division business and economics courses.
		Prereq: ECON 232 and STAT 171 and MATH 123

		d.	ECON 440, Labor Economics, 3 s.h.
Current:	Prereq: ECON 231, 232; ECON 381 or MATH 137; or consent of instructor

Proposed:	Prereq: ECON 231, 232; MATH 123; or consent of instructor

		e.	ECON 471, International Monetary Economics, 3 s.h.
Current:	International Monetary Economics
		A study of exchange rate determination; monetary and fiscal policy in an open economy; balance of payments crises; the choice of exchange rate systems; international debt and global financial imbalances.
		Prereq: ECON 231, 232; ECON 381 or MATH 137; or consent of instructor

Proposed:	International Monetary and Financial Economics
		Covering exchange rate determination, balance of payments, monetary and fiscal policy in open economies, global financial imbalances, exchange rate systems, and risk management. It also examines globalization’s impact on corporate financial decision-making and strategies.
		Prereq: FIN 331, ECON 381; or consent of instructor

		f.	FIN 101, Financial Health, 2 s.h.
Current:	Financial Health, 2 s.h.
Proposed:	Financial Health and Literacy, 3 s.h.

		g.	HRM 353, Human Resource Management, 3 s.h.
Current:	This course focuses on recruitment and human resource planning; employment, placement, compensation, and benefits; training and development; employee and labor relations; health, safety, and security; and personnel research in business and industry.

Proposed:	This course provides an overview of human resource management. It covers topics from the perspective of the HR professional, the manager, and the employee. Topics include planning, recruitment, selection, training and development, compensation, benefits, performance appraisal, and employee/labor relations.

		h.	HRM 441, Staffing, 3 s.h.
Current:	Staffing
		The study of human resource planning techniques in business and industry such as measurement and testing principles; attracting, selecting, and placing personnel.

Proposed:	Recruitment and Selection
		This course focuses on methods and strategies for finding, hiring, and retaining employees. It demonstrates how to leverage assessments, technology, and data analytics to optimize the performance and efficiency of talent acquisition, and legal and ethical implications of decisions.

		i.	HRM 442, Employee Benefits, 3 s.h.
Current:	HRM 442, Employee Benefits
		The course focuses on employee benefits practices, which includes the socio-economic and institutional context of the development and management of employee benefits systems, procedures used in benefits administration, and employer-sponsored and government-mandated programs.

Proposed:	This course provides an overview of the types of employee benefits offered in workplaces. It emphasizes the design, administration, and communication of benefit plans to support an organization’s mission and goals. It enhances understanding of benefits strategy and legal requirements.

		j.	HRM 446, Human Resource Management in the Legal Environment, 3 s.h.
Current:	Human Resource Management in the Legal Environment
		Social and economic implications of government regulations concerning equal employment opportunity are covered. Includes laws and agencies relating to equality in employment for women, minorities, veterans, older employees, and disabled workers.

Proposed:	Employment Law
		This course provides an overview of legal regulations governing the workplace with a focus on areas like hiring practices, discrimination, harassment, wrongful termination, employee rights, wage and hour laws, family leave, and disability accommodations to better ensure compliance within organizations. 

		k.	HRM 449, Appraising and Developing Employment, 3 s.h.
Current:	Appraising and Developing Employment
		Examination of employee performance appraisal and development activities in organizations. Emphasis on their design, implementation, and evaluation, and on the systemic relationships among training, careers, and the management of organization development. 

Proposed:	Performance Management
		This course explores the systematic process of setting clear expectations, measuring, and developing individual and team performance within an organization; aligning employee contributions with strategic goals through ongoing feedback, coaching, and performance reviews; and optimizing organizational effectiveness.

		l.	MGT 350, Organizational Behavior, 3 s.h.
Current:	Organizational Behavior
		Extended study of concepts dealing with individual and group behavior in organizations. Students explore theory and research as well as practical applications related to management. 

Proposed:	Leadership and Organizational Behavior
		Explores how and why employees behave in organizations by examining personality, attitudes, emotions, and values. Emphasizing leadership, it equips students to motivate and manage people effectively through leadership and motivation theories, decision-making, team dynamics, and organizational change.

		m.	MGT 445, Organizational Development, 3 s.h.
Current:	Organizational Development
		Examines current models and methods for bringing about change in organizations. Emphasizes understanding organizations as complex adaptive systems. Provides knowledge and practical tools to promote and maintain system viability across the dynamic contexts facing modern organizations.

Proposed:	Managing Organizational Change
		Examines organizational change, development, and how effective change agents initiate, lead, and sustain change efforts. Highlights drivers of change, how individuals process and respond to it, and why organizational culture and structure matter.

		n.	MGT 474, Small Business Management, 3 s.h.
Current:	Small Business Management
		This course examines issues in running a small business. Topics include: problems, advantages, and disadvantages of operating and managing a small business. A complete business plan will be prepared. Cases, interviews, and other hands-on methods are used.

Proposed:	Entrepreneurship and Small Business Management
		This course provides aspiring business owners and those interested in small business management with a foundation for planning and launching a small enterprise. Topics include business plan development, identifying key resources for planning, and essential operational strategies for successful entrepreneurship.

		o.	MGT 481, Management and Society: Ethics and Social Responsibility, 3 s.h.
Current:	Management and Society: Ethics and Social Responsibility
		A study of regulations between business, government, society, and individuals. Topics include ethics, social responsibility, regulation, globalization, and managing ethical and social issues of concern to various stakeholders and the natural environment.

Proposed:	Business Ethics and Responsibility to Society
		Explores ethical decision-making and the responsibility of businesses to society. Topics include ethics, corporate governance, social responsibility, stakeholder management, sustainability, and government regulations. Students will learn how organizations can operate ethically and responsibly while balancing social impact and profitability.

		p.	SCM 211, Supply Chain Management, 3 s.h.
Current:	SCM 211, Supply Chain Management
		A survey course in supply chain management. The student will study strategies involving quality and service, procurement, inventory management, warehousing, material handling, transportation, supplier selection, information flows, international trade, and rigorous statistical analysis of business uncertainties.	
		Prereq: None	

Proposed:	SCM 311, Supply Chain and Operations Management
		The course introduces supply chain and operations management, including roles that plan, source, produce, distribute, and deliver goods and services globally. It emphasizes strategies, technologies, and decision-making to enhance efficiency, create value, and improve customer service throughout the supply chain. Not open to students with credit in SCM 211.
		Prereq: STAT 171

		q.	SCM 451, Supply Chain Negotiation, 3 s.h.
Current:	Supply Chain Negotiation
		Course examines the various aspects and processes of supply chain negotiation, particularly between buyers and sellers of goods and services. Through instruction and practice, students gain knowledge and understanding of the principles and techniques of business bargaining. Cross-cultural comparisons will be included.

Proposed:	Essentials in Business Negotiations
		Course examines various aspects and processes of business negotiations, particularly between buyers and sellers of goods and services. Through instruction and practice, students gain knowledge and understanding of the principles and techniques of mutually beneficial negotiations, including cross-cultural comparisons.

		r.	SCM 453, Supply Management, 3 s.h.
Current:	Supply Management
		A study of procurement with specific attention to strategic sourcing of goods and services. Emphasis is on supplier relationship management; supplier selection, evaluation, and development; as well as e-sourcing, lean supply chain management, contract management, and purchasing law and ethics.
		Prereq: SCM 211 or OM 352 or permission of the instructor

Proposed:	Purchasing and Strategic Sourcing
		A study of procurement focused on strategic decision-making related to sourcing goods and services, and managing inventory. Key areas of emphasis include supplier selection, relationship management, lean practices, risk assessment, contracts, international trade, and legal and ethical aspects of purchasing.
		Prereq: SCM 311 or permission of the instructor

	2.	Request for New Course

		a.	ACCT 430, CPA License Preparation, 3 s.h.

	3.	Requests for Additional Options

		a.	Business Analytics
		b.	Economics
		c.	Finance
		d.	Human Resource Management
		e.	Management
		f.	Marketing
		g.	Supply Chain Management

	4.	Requests for Changes of Majors

		a.	Accountancy
		b.	Business Analytics
		c.	Economics

	D.	Curricular Requests from the Department of English

		1.	Request for Change of Option

			a.	English – Teacher Education

	E.	Curricular Requests from the Department of Chemistry

		1.	Requests for Changes of Majors

			a.	Chemistry
			b.	Forensic Chemistry

		2.	Requests for Changes of Options

			a.	Biochemistry
			b.	Chemistry
			c.	Pharmacy
			d.	Chemistry – Teacher Education

	F.	Curricular Requests from the Department of Mathematics and Philosophy

		1.	Requests for Changes of Catalog Description, Course Title, Semester Hours, and Prerequisites

			a.	MATH 444, Undergraduate Research Project, 1-2 s.h.
Current:	1-2 s.h.
Proposed:	1-3 s.h.

		b.	STAT 474, Regression and Correlation Analysis, 3 s.h.
Current:	Regression and Correlation Analysis
		Least squares theory; correlation theory; simple, multiple, and stepwise regression; computer assisted model building; and applied problems.
		Prereq: STAT 276 or equivalent

Proposed:	Regression and Time Series Analysis
Simple and multiple linear regression, variable selection, model adequacy, interpreting regression results; time series modeling and forecasting with autoregressive and moving average models.
Prereq: STAT 276 or equivalent and MATH 311 or equivalent

	2.	Request for New Course

		a.	MATH 495, Senior Project in Data Science, 3 s.h., repeatable to 6 s.h.

	3.	Request for Change of Major

		a.	Mathematics
		
	4.	Requests for Changes of Options

		a.	Actuarial Science
		b.	Data Science and Statistics 
		c.	Mathematics
		d.	Mathematics – Teacher Education

	G.	Curricular Requests from the Department of Foreign Languages and Literatures

		1.	Request for Change of Major

			a.	Foreign Languages and Cultures

		2.	Requests for Changes of Options

			a.	French
			b.	Spanish

	H.	Curricular Requests from the Department of Counselor Education, College Student Personnel, and Social Work	

		1.	Request for Change of Major

			a.	Social Work

	I.	Curricular Requests from the Department of Health and Wellness Services

		1.	Requests for Changes in Catalog Descriptions, Course Titles, Prefixes, and Prerequisites

			a.	EOS 310, Environmental Sciences, 3 s.h.
Current:	EOS 310, Environmental Sciences
		The principles and practices of public health sanitation. Includes discussion of water and air pollution, food and milk sanitation, housing, vector and rodent control, solid wastes, other general sanitation problems, and principles involved in water and waste water treatment plant operation. Also considered are local, state, and federal regulations relevant to the sanitary control of the environment.
		
Proposed:	PH 310, Introduction to Environmental and Occupational Safety
		Principles and practices of public health sanitation including water and air pollution, food and milk safety, housing, vector and rodent control, solid wastes, and other sanitation problems. Local, state, and federal regulations relevant to sanitary control of the environment presented.

		b.	HE 325, Multicultural Health Issues, 3 s.h.
Current:	HE 325, Multicultural Health Issues
		A survey of health issues that specifically affect African Americans, American Indians, Hispanics, Asian Americans, and others. Health related lifestyles, behaviors, and prevention interventions will be emphasized.
		Prereq: HE 120, 121, 123, or permission of instructor

Proposed:	PH 325, Multicultural Population Health
		The concepts of population-based health behaviors, and the basic processes, approaches, and interventions that identify and address the major health-related needs and concerns in different races, ethnicities, and cultures.
		Prereq: PH 211 or KIN 170 or permission of instructor

		c.	HS 211, Principles of Health Sciences, 3 s.h.
Current:	HS 211, Principles of Health Science
		An introduction which emphasizes history, sociology, careers, and resources in community health and the interaction between school and community health programs. Also includes an overview of major community health programs.
		Prereq: HE 120 (or its equivalent) or permission of instructor

Proposed:	PH 211, Principles of Public Health
		An introduction to public health which emphasizes its core values, concepts, history, careers, and resources in health behaviors Also includes an overview of major public health programs.
		Prereq: None 

		d.	HS 370, Research Methods in Health Sciences, 3 s.h.
Current:	HS 370, Research Methods in Health Sciences
		The process of evaluating, planning, and organizing research studies for solving problems unique to health sciences. Introduction to the application of the scientific method and statistics in health sciences research.
		Prereq: ENG 280, STAT 171, and junior standing

Proposed:	PH 370, Research Methods in Public Health
		The basic concepts, methods, and tools of public health data collection, use, and analysis. Introduction to the application of the scientific method and statistics in health behavior research with an emphasis on the importance of evidence-based approaches.
		Prereq: ENG 280, STAT 171, and junior standing or permission of instructor

		e.	HS 400, Grant Writing, 3 s.h.
Current:	HS 400
		Focuses on skills and techniques necessary to research and write grant proposals for nonprofit organizations, businesses, and government agencies.

Proposed:	PH 400
		Introduction to the skills and techniques necessary to research and write grant proposals for nonprofit organizations, businesses, and government agencies for improving health behavior programs/services.

		f.	HS 410, Human Diseases, 3 s.h.
Current:	HS 410
		An overview of human diseases commonly affecting humans. Emphasis on organic, systemic, disseminated, and multisystem diseases. Generic, behavioral, and environmental approaches will be applied.

Proposed:	PH 410
		An overview of the science of human health and diseases. Emphasis on the risk factors, populations most effected, and applicable prevention measures. Promoting and protecting health across the lifespan using behavioral and environmental approaches presented.

		g.	HS 412, Public Health Administration, 3 s.h.
Current:	HS 412
		Overview of administrative responsibilities and organizational patterns of local, state, and national public health agencies including core functions and essential public health services. Includes focus on emergency preparedness and response, performance measurement and improvement, and communication.
		Prereq: 12 s.h. of professional health sciences courses or permission of instructor

Proposed:	PH 412
		Overview of administrative responsibilities and organizational patterns of local, state, and national public health agencies. Theory and practice as they relate to management positions in public health organizations are addressed. Attention to leadership, ethics, and professionalism included.
		Prereq: 12 s.h. of professional public health courses or permission of instructor

		h.	HS 479, Health Sciences Pre-Internshp, 1 s.h.
Current:	HS 479, Health Sciences Pre-Internship
		Developing professional application materials required for internship, investigating potential internships, and emphasizing interview and job search skills. To be taken the semester preceding the internship.
		Prereq: HSM 314 or HS 370, senior standing, and major in Health Services Management or Public Health

Proposed:	PH 179, Pre-Internship for Public Health and Nutrition
		Developing professional application materials required for internship, investigating potential internships, and emphasizing interviewing and job search skills. Not open to students with credit in NUTR 438.
		Prereq: Junior standing or permission of instructor

		i.	HS 490, Professional Internship, 9-12 s.h.
Current:	HS 490, Professional Internship, 9-12 s.h.
		Provides field work experience and knowledge in appropriate community health services programs, under supervision of preceptor qualified by education and experience.
		Prereq: HS 479. All coursework must be completed with exception of 6 s.h. in the minor or General Education. Must have overall GPA 2.00 and major GPA 2.50. Graded S/U only.
		

Proposed:	PH 490, Public Health Internship, 6 s.h.
		Provides field work experience and knowledge in appropriate public health behavior services/programs, under supervision of preceptor qualified by education and experience.
		Prereq: PH 438 and permission of program coordinator. Must have overall GPA 2.00 and major GPA 2.50. Graded S/U only.

		j.	HS/NUTR 407, Methods and Techniques for Health-Related Communication and Education, 3 sh.
Current:	HS/NUTR 407
		Theories and methods for changing lifestyle behaviors. Development of professional health communication and education skills.

Proposed:	PH/NUTR 407
		Theories and models for changing lifestyle behaviors. Development of professional health education and promotion skills.

		k.	HS/NUTR 408, Community Nutrition and Health Program Development, 
			3 s.h.
Current:	HS/NUTR 408
		Development and evaluation of nutrition and health programs for the community. Writing Instruction in the Disciplines (WID) course.
		Prereq: ENG 180 and 280		

Proposed:	PH/NUTR 408
		Fundamental concepts and features of program planning, including needs assessment, implementation, and evaluation of nutrition and health behavior programs for the community. Writing Instruction in the Disciplines (WID) course.
		Prereq: ENG 180 and 280 or permission of instructor

		l.	HS/NUTR 411, Principles of Epidemiology and Health Information, 3 s.h.
Current:	HS/NUTR 411, Principles of Epidemiology and Health Information
		Methods of epidemiologic investigation and research. Locating professional literature, evaluating research, and evidence-based practice.

			Proposed:	PH/NUTR 411, Principles of Epidemiology and Public Health Information
					Methods of epidemiologic investigation and health behavior research. Locating professional literature, evaluating research, and examining evidence-based practice. Electronic technology used in health fields also included.

		m.	HSM 212, Introduction to US Health Policy, 3 s.h.
Current:	HSM 212, Introduction to US Health Policy
		Equips future health services management professionals with a working knowledge of the U.S. health care delivery system. Health policy is analyzed, utilized, and applied in the U.S. health care industry.
		Prereq or coreq: HS 211

Proposed:	PH 212, Introduction to Health Policy
		Equips future public health professionals with a working knowledge of the U.S. health system and global differences of health systems in other countries. Health policies impacting health behaviors are compared and analyzed.
		Prereq: None

		n.	HSM 470, Legal Aspects of Health Services Management, 3 s.h.
Current:	HSM 470, Legal Aspects of Health Services Management, 
		3 s.h.
		Equips future health services management professionals with a working knowledge of health law. Provides necessary background on a variety of health care topics, preparing students to deal with common legal and practical problems facing health care professionals.
		Prereq: HSM 314 and junior standing, or permission of instructor 

Proposed:	PH 470, Legal Aspects of Public Health, 2 s.h.
		Equips future public health professionals with the basic concepts of legal, ethical, economic, and regulatory dimensions of public health. The roles and responsibilities of different agencies and branches of government are also presented.
		Prereq: PH 211, or junior standing, or permission of instructor

		o.	NUTR 438, Nutrition Pre-Internship, 1 s.h.
Current:	Nutrition Pre-Internship 
		Researching accredited dietetic internships. Complication of DICAS application and other professional documents. 
		Prereq: Permission of instuctor

Proposed:	Pre-Internship for Public Health and Nutrition
		Developing professional application materials required for internship, investigating potential internships, and emphasizing interviewing and job search skills. Not open to students with credit in PH 438.
		Prereq: Junior standing or permission of instructor

	2.	Request for Cross-Listing

		a.	NUTR/PH 438, Pre-Internship for Public Health and Nutrition, 1 s.h.

	3.	Requests for New Courses

		a.	NUTR 413, Public Health Nutrition, 3 s.h.
		b.	PH 430, Health Disparities, 3 s.h.

	4.	Requests for Additional Emphases

		a.	Health Services Management
		b.	Nutrition
		c.	Public Health Preparedness
		
	5.	Requests for Changes of Majors

		a.	Nutrition and Dietetics
		b.	Nutrition and Foodservice Management
		c.	Public Health

V. 	Provost’s Report 	


 

NEXT MEETING – THURSDAY, APRIL 10, 2025
VIA ZOOM 
